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STRONG URBAN FORESTRY 

TRADITION  

ÅProfessional UF 

management  

ÅBudget  

ð$12M Operating  

ð$2.6M Capital  

ÅKeystone:               

In -house training 

program  



MILWAUKEEõS APPROACH 

ÅUse training as tool to improve diversity  

ÅProvide comprehensive career training to prepare low -

income residents for jobs in tree care  

ÅRelieve budget pressures and assist productivity  



STRENGTHENING DIVERSITY IN 

URBAN FORESTRY TRAINING 

INITIATIVE  
ÅRecruit, train and assist placement of 30 -40 

participants over two years  

ÅPaid 32-week production -oriented training  

ÅNo prior arboriculture knowledge or experience 

required   

ÅConnection with tree care industry employers  



PARTNERS  

                       

 

  

 
      



SELECTION PROCESS  

 

ÅGeneral Orientation  370  352 

ÅTABE Test    141

 69 

ÅApplication   106 57 

ÅUF Orientation   93 53 

ÅPreliminary Interview  93 47 

ÅUF Performance Test  55 38 

ÅFinal Interview   36 20 

ÅSelected Participants  20 15 

ÅReserve Participants  5 2 

 2010 2011 



TRAINING COMPONENTS  
 

 

ÅTree climbing  

ÅPruning  

ÅTree rigging & removal  

ÅPhysical Conditioning  

ÅHazard tree 

assessment 

ÅAerial rescue  

ÅEquipment operation  

ÅTree ID, biology & 

function    



Climbing & Pruning  


